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CORPORATIONS COMMAND VAST RESOURCES, GOVERN ENTIRE SWATHS OF THE ECONOMY, AND
WIELD IMMENSE POLITICAL POWER. THEY MAKE DECISIONS THAT HAVE A SUBSTANTIAL IMPACT

ON CENTRAL ASPECTS OF SOCIAL LIFE: WORKING CONDITIONS, PRICES, TAXES, THE PROVISION OF
SOCIALLY NECESSARY GOODS AND RESOURCES AND REPRODUCTIVE PRACTICES, TO NAME ONLY

BUT A FEW DOMAINS. AS THE UNCHECKED POWER OF CORPORATIONS SUCH AS WALMART,
GOOGLE, AND AMAZON HAS BECOME INCREASINGLY APPARENT, ACADEMICS AND PRACTITIONERS

HAVE BEGUN TO RETHINK PRACTICES OF CORPORATE GOVERNANCE FOR THE TWENTY-FIRST
CENTURY. 

THIS CONFERENCE INVESTIGATES POTENTIAL SOLUTIONS TO THE PROBLEM OF UNCHECKED
CORPORATE POWER IN DEMOCRATIC SOCIETIES. WE SEEK TO EXPLORE THE FOLLOWING
QUESTIONS: WHAT WOULD IT MEAN FOR CORPORATE GOVERNANCE TO BECOME MORE

DEMOCRATIC AND IN TURN RESPONSIVE TO STAKEHOLDERS RATHER THAN SIMPLY
SHAREHOLDERS? WHAT ROLE OUGHT THE STATE PLAY IN FACILITATING THE EMERGENCE OF

MORE DEMOCRATIC FORMS OF ECONOMIC MANAGEMENT? HOW DO DIFFERENT INSTITUTIONAL
ARRANGEMENTS—SUCH AS COLLECTIVE BARGAINING BETWEEN UNIONS AND MANAGEMENT, CO-

DETERMINATION IN THE BOARD ROOM, OR EVEN STATE SOCIALIZATION—EMPOWER
STAKEHOLDER VOICE? HOW SHOULD THE STAKEHOLDERS OF CORPORATE BODIES BE IDENTIFIED

AND RECOGNIZED IN CORPORATE GOVERNANCE STRUCTURES? WHILE WE NOW POSSESS A
NUANCED UNDERSTANDING OF DIFFERENT POSSIBLE APPROACHES TO THE DEMOCRATIC,

STAKEHOLDING MODEL OF CORPORATE GOVERNANCE, THE QUESTION OF HOW DIFFERENT
INSTITUTIONAL ARRANGEMENTS MIGHT COMPLEMENT EACH OTHER IN REALIZING IT REMAINS
UNDERSTUDIED. WE ALSO LACK STUDIES THAT CONSIDER THE SOCIAL PRECONDITIONS OF THIS

MODEL: WHAT KINDS OF WORKER AND, MORE BROADLY, CITIZEN EDUCATION MIGHT BE
REQUIRED FOR STAKEHOLDERS TO EFFECTIVELY EXERCISE VOICE WITHIN A DEMOCRATIC FIRM

STRUCTURE?

THIS CONFERENCE ADDRESSES THESE QUESTIONS BY EXAMINING VARIETIES OF DEMOCRATIC
CORPORATE GOVERNANCE FROM NORMATIVE AND HISTORICAL PERSPECTIVES. WE ENCOURAGE

SUBMISSIONS THAT INVESTIGATE WHAT CONSTITUTES A DEMOCRATIC OR AN UNDEMOCRATIC
CORPORATE GOVERNANCE STRUCTURE. WE ALSO INVITE CONTRIBUTIONS THAT ANALYZE

HISTORICAL EXAMPLES OF AND DISCOURSES ABOUT DEMOCRATIC CORPORATE GOVERNANCE—
SUCH AS THE DISCOURSE OF SELF-MANAGEMENT IN POSTWAR FRANCE AND YUGOSLAVIA AS

WELL AS THE PRACTICE OF CO-DETERMINATION IN POSTWAR GERMANY. 
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